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BASIC AGREEMENT OF 1974 

(Hovedavtalen)

between
the Norwegian Employers’ Confederation (N.A.F.), ail national associations, 

local associations and individual undertakings 
and

the Norwegian Federation of Trade Unions (LO) and all unions and 
associations (divisions).

To constitute part I of all collective agreements between the 
Norwegian Employers’ Confederation and the Norwegian 

Federation of Trade Unions (cf. note after sec. 46).

Part A.
Chapter I.

The right to organize.
Section 1.

N.A.F. and LO recognize the mutual right of employers and employees to 
organize freely.

Addition:
The negotiators of N.A.F. proposed in 1947 a new 2d paragraph:

«lt is therefore in conflict with a basic principle of cooperation between 
the two main organizations if it is attempted to prevent appointment or 
employment of an employee because the employee or the undertaking is 
organized or unorganized.®

The LO negotiators remarked that they considered this addition super­
fluous as the rule was evident already from section 1 now in force.

The N.A.F. negotiators then declared that they withdrew their proposal 
for a new 2d paragraph.

Chapter li.
Right and duty to negotiate.

Section 2.
1) Where a collective agreement is in force, no work stoppage or other 

labour dispute shall occur.
Disputes concerning the interpretation of a collective agreement or a 

demand based on a collective agreement shall be settled by the Labour 
Court if the parties cannot reach an agreement under the rules of sub­
sections 2—4.

2) Disputes between an undertaking and its employees shall first be sub­
mitted to negotiations between the undertaking and the shop-steward or 
shop-stewards. At these meetings minutes shall be kept for the informa­
tion of the parties concerned.

3) If no agreement is reached through negotiations conducted pursuant to 
subsection 2, the parties involved, or the main organizations, may agree
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to continue negotiations on the spot after summoning a responsible repre­
sentative from each organization.

The main organizations or their subordinate bodies may not contact 
members of the other organization directly regarding wages and working 
conditions without the consent of the other organization.

4) If no agreement is reached through negotiations provided for in sub­
sections 2 and 3, or if such negotiations do not take place, or if there 
is a dispute between the organizations, each of the parties is obligated 
to refer the conflict to the national organization concerned, or to LO and 
N.A.F., or to subordinate organizations authorized by these.

5) Negotiations shall be held within 8 days after a written request by one 
of the parties.

Chapter ill.
Shop-stewards.

Section 3.
At each undertaking shop-stewards shall be elected to represent the orga­

nized employees if requested by the undertaking or by the employees.
Section 4.

At undertakings employing up to 25 employees, 2 shop-stewards may be 
elected.

At undertakings employing:
26- 50 workers, 3 shop-stewards,

51-150 
151-300 
301-500 
501-750 
over 750

One of these shop-stewards may be elected study shop-steward in order 
to take care of vocational training and also occupational information activities 
with the agreement of the management.

If desired, the election of shop-stewards can take place groupwise. Any 
working group recognized as such by the undertaking and averaging at least 
25 employees, is then entitled to one shop-steward on the committee. This 
applies even if the number of shop-stewards thereby should exceed the scale 
above.

If the undertaking employs members of a single trade union only, and the 
trade union has members from this undertaking only, members of the trade 
union executive committee may be elected shop-stewards to the extent per­
mitted under this agreement.

Where the employees of an undertaking belong to more than one trade 
union, each one of which is affiliated to LO through its national union, joint 
meetings (factory meetings) may be called where they elect the chairman of 
the shop-steward committee. The chairman may be elected from any group 
affiliated to LO, irrespective of which basic agreement between N.A.F. and LO 
the group belongs to. He may then be elected among others than the elected 
shop-stewards.
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The election shall fully express the will of the majority of the organized 
employees.

The chairman of the shop-steward committee may participate in all pre­
arranged negotiation meetings, cf. section 2 of the Basic Agreement, between 
the employees and the undertaking, irrespective of which group affiliated to 
LO is concerned.

Addition:
If certain employees of an undertaking are members of an organization 

not affiliated with LO, the calculation of the number of shop-stewards shall 
be based on the number of workers employed by the undertaking, minus 
those attached to these organizations.

Section 5.
The shop-stewards at the undertaking shall be elected among employees of 

recognized ability and with experience and insight into its working conditions. 
They shall, as far as possible, be elected among employees who have been 
employed at the undertaking for the last 2 years. They shall be over 20 years 
old. Workers under 18 years of age, however, shall be entitled to elect one 
representative under 20 years of age of the number fixed in section 4.

Note:
If one of the parties is of the opinion that the election has been con­

ducted in conflict with these rules, the matter may be submitted to the 
main organizations for discussion. Further, the main organizations may 
discuss an adjustment of these rules in cases where most of the workers 
are under 18 years of age.

The election shall be valid for one calendar year at a time. However, the 
chairman of the shop-steward committee can be elected for 2 years.

If a shop-steward terminates his employment at an undertaking he shall 
cease functioning in this capacity.

Within 8 days of the election, the undertaking shall be notified in writing 
of the names of those elected and who is the chairman of the committee. An 
employee cannot claim to be recognized as a shop-steward prior to such 
notification. The employees previously elected shall be recognized as shop- 
stewards until the undertaking has been notified of the new election.

Addition:
The N.A.F. negotiators proposed in 1947 to include the following pro­

vision:
«The workers are not entitled to elect others to act instead of the shop- 

stewards in matters under the charge of these.»
The LO negotiators referred to the following congress resolution from 

1925 which was still in force:
«... No organization, cells, groups or action committees must be orga­

nized for the purpose of putting out of action the normally established and 
elected authorities within the labour union or promote aims which are 
paralell to those of the union ...»

With reference to this, the LO negotiators considered any provision in 
this respect superfluous in the Basic Agreement.

Accordingly, the N.A.F. negotiators withdrew their proposal.
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Chapter !V.
Joint declaration of the main organizations 

concerning the shop-steward system.
N.A.F. and LO agree that it is of vital importance to the good relations at 

the place of work that cooperation between the representatives of the manage­
ment and the shop-stewards proceeds in a rational and secure way, and that 
the shop-stewards are enabled to fulfill effectively their tasks in conformity 
with the Basic Agreement and as representatives at the undertaking of their 
organization.

With reference to this, the main organizations agree as follows:
in undertakings where the position of shop-steward, because of the size 

and the technical character of the undertaking, the wage system of the collec­
tive agreement, etc., is particularly time consuming, it may be discussed 
locally whether the work of the shop-stewards can be facilitated by its being 
performed as part-time work, full-time work or in some other way and/or by 
placing at their disposal a suitable work room at the undertaking.

Concerning remuneration for the time spent at shop-steward work according 
to this rule, see section 8, 1.

In connection with such discussions, the local parties can seek the advice 
of their organizations.

The main organizations stress the importance of the employees as well as 
the undertaking having representatives with the best possible qualifications 
for dealing with questions of cooperation. The main organizations will, within 
their membership, try to qualify the representatives of the parties for the tasks 
incumbent upon them under the Basic Agreement through information and 
courses.

Mutual rights and obligations of the undertaking 
and of the shop-stewards.

Section 6.
1) The shop-stewards at the undertaking shall be recognized as the official 

representatives and spokesmen of the organized employees.
In common with the employers and persons representing the under­

taking in its dealings with the employees, it is the duty of the shop- 
stewards to do their best to maintain peaceful and effective cooperation 
at the place of work. This applies during working hours, during confe­
rences between the management and the shop-stewards, when reporting 
to their own organizations and when dealing with the organization of the 
other party.

This also applies to the performance of other functions assigned to the 
shop-stewards.

2) The shop-stewards have the right to take up and seek to settle amicably 
any grievance of the individual employee against the undertaking, or of 
the undertaking against the individual employee.

The management shall notify the shop-steward committee and the shop- 
stewards of the specific department, if any, about new employees, and 
also let the new employees know who are shop-stewards. As soon as 
possible, the management shall also introduce the new employees to the
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chairman of the shop-steward committee, and if there is a group shop- 
steward, to him also.

At larger places of work, the management can, at suitable intervals, 
summon the new employees to meetings of introduction where the ma­
nagement and the shop-stewards inform them about the undertaking and 
the organizations of industry and trade. Such meetings ought to be held 
not too long after employment. Also in smaller places of work, the manage­
ment and the shop-stewards ought to cooperate in giving new employees 
such guidance.

3) Within the terms of the collective agreement, the shop-stewards are 
entitled to commit the employees in matters that concern the whole labour 
force or groups of employees. It is assumed that the shop-stewards, if 
they deem it necessary, will submit the matter to their fellow workers 
before committing themselves. The management shall be answered with­
out undue delay.

Note:
When on special occasions, the shop-stewards, on behalf of the 

employees make an agreement with the employer to make up one 
working day by working longer hours on other days, the rules for 
overtime work shall apply, unless the parties make another agreement.

4) Like the employer, the shop-stewards shall see to it that the obligations 
of the parties under the collective agreement, the factory regulations 
and the Workers’ Protection Act are observed to the extent that these 
duties are not particularly vested in other institutions. It is therefore 
inconsistent with the duties of the employers and the shop-stewards to 
instigate or participate in any unlawful conflict.

5) The staff records of the undertaking shall be treated confidentially.
The shop-stewards are entitled to be informed about the use the under­

taking makes of the staff records, and about the measures taken to ensure 
that the records are not accessible to any persons not concerned.

Section 7.
1) When the shop-stewards have a question to discuss, they shall communi­

cate directly with the employer or his representative at the place of work.
2) The chairman, or in his place the vice-chairman or the secretary of the 

shop-steward committee, shall have unrestricted access to the various 
departments of the establishment to the extent necessary to perform the 
task of shop-steward. They must inform their immediate superior in ad­
vance of the reason for having to leave their place of work, besides, as 
far as possible, they shall let the supervisor of the department concerned 
know with whom they wish to communicate.

3) Also the other shop-stewards shall be able to perform their tasks as 
such unimpeded. In this connection, they can leave their place of work 
with the permission of their immediate superior.

4) When the shop-steward committee in agreement with the management 
hold the view that particularly important matters concerning wages and
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working conditions at the individual undertaking must be dealt with im­
mediately, the committee shall be given the opportunity to meet during 
working hours unless important production requirements prevent it.

5) When officials of LO or the trade union which has a collective agree­
ment with the undertaking want admittance to it to settle questions in 
connection with the agreement, such admittance shall be given after the 
management has been informed. This does not change the provisions of 
section 2, 3, 2d paragraph.

6) The shop-stewards at the undertaking and workers with commissions of 
trust within the trade union organization shall not be refused time off 
without very good reason when called to meetings or negotiations by 
their organization, or when attending courses or carrying on other trade 
union information work, including participation in organizational delega­
tions.

Employees who are to be trained for commissions of trust as men­
tioned above shall also, to a reasonable extent, be given time off to 
participate in trade courses or other organizational information activities.

7) All shop-stewards must do their best to ensure that production is inter­
fered with as little as possible and that, as far as possible, no stoppage 
is caused in the regular operation of special machines.

Addition:
When asked, the LO negotiators stated that the meetings and nego­

tiations that might come into account according to section 7, 6 are: 
Meetings of the main executive committee, the committee of repre­
sentatives, national meetings, congresses, executive meetings of the 
District Trades Councils, tariff negotiations in conformity with section 2 
of the Basic Agreement.

Section 7 a.
Safety work.

1) Arrangements shall be made so that the safety guardians will be able to 
qualify themselves for their work and to perform it in a responsible and 
safe way. The stipulation in section 7, 2 correspondingly applies to the 
safety guardians.

2) If in a place of work a situation occurs which can involve immediate and 
serious danger to the life or health of the employees and there is no 
opportunity to submit the matter to the employer or his representative, 
the safety guardian may stop the work until the employer or the person 
he authorizes has decided whether the work may continue, possibly after 
safety measures have been effected. This applies even if there has been 
no violation of stipulated safety measures.

3) At undertakings where, in conformity with the Workers’ Protection Act, 
safety committees have been established, the management can set up 
a budget and within this give the committee authority and responsibility 
for putting into effect safety measures on which the members of the 
committee agree.
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Section 8.
1) In negotiating with the shop-stewards the employer may either be pre­

sent in person or appear through a representative whom he appoints 
within the management. The employer or his representative may summon 
other members of the management to participate in the negotiations. 
After conferring with the employer, the shop-stewards may call in repre­
sentatives of the workers concerned.

For the time used for pre-arranged negotiation meetings in accordance 
with section 2, 2 and 3, the shop-stewards shall be renumerated according 
to agreement made at the individual undertaking on the basis of actual 
earnings. If no agreement is reached on the size of the renumeration, 
the time used for such pre-arranged negotiation meetings shall be re­
numerated in the same way as for holidays and May 1 and 17 (the A- 
arrangement).

(In undertakings with different rules for payment for holidays and May 1 
and 17, a special agreement shall be made.)

The renumeration mentioned in the above paragraph also applies to 
safety guardians for the time used, with the approval of the management, 
for safety technical control.

For time spent by the shop-steward, apart from pre-arranged negotiation 
meetings, on work in accordance with chapter IV, 2.-5. paragraph of the 
introduction, he is paid correspondingly.

Note:
It is the understanding of the parties that in negotiations regarding 

labour disputes, ordinarily no more than 3 shop-stewards take part. 
The parties have also presumed that special rules for the remunera­
tion of the shop-stewards may be agreed on at the individual under­
taking.

The same remuneration as mentioned above shall also be paid for 
meetings in accordance with section 9 of the Basic Agreement — for 
meetings in works councils, departmental committees, consultation within 
the undertaking and cooperation committees in conformity with part B of 
this agreement — and also for safety committee meetings.

The same remuneration shall also be paid if it is necessary to give the 
chairman and/or secretary of the works council time off to fulfill their 
duties.

2) At the place of work the employers shall daily have a responsible repre­
sentative whom the shop-stewards can consult. The employer shall give 
the shop-steward committee his name in writing, also that of his deputy. If 
this representative cannot reach a decision immediately because he needs 
to consider the matter more closely he shall give his answer without undue 
delay.

3) The representatives of the undertaking and of the employees shall be 
authorized to carry on real negotiations, cf. subsection 2 above and sec­
tion 6, 3.

Section 9.
In parts A and B of the Basic Agreement, N.A.F. and LO have framed rules

9



aiming at adjusting conditions for good cooperation between the organizations 
and between the undertaking and the employees. To the individual person 
it is of the greatest importance that the feeling of unity between him and 
the undertaking is strong and alive, and this is also a prerequisite to effective 
production. In order to obtain such a feeling of unity it is important to have 
practical ways of discussing common problems and of mutual information in 
matters of interest to the undertaking and to those working there. Through 
this cooperation, the employees, through their experience and insight, should 
take part in increasing efficiency, reducing production costs, improving the 
competitive capacity of the undertakings, and shape a more satisfactory place 
of work and a working organization which is both efficient and meets the 
human need for self-development. Thereby they also take part in establishing 
the economic prerequisites for the continued development of the undertaking 
and for secure and good working conditions for the benefit of the undertaking 
and for the employees as well. See also the introduction of Part B of the Basic 
Agreement, the Cooperation Agreement.

1) The main organizations agree that it is important in strengthening the 
cooperation and the mutual confidence within the individual undertaking 
that the management keeps the shop-stewards informed of the position 
and development of the undertaking, financially and in regard to produc­
tion, and also of the general wage conditions.

it is also important that the employees are kept informed about condi­
tions immediately connected with their place of work and the daily 
operation. The management shall therefore discuss with the shop-stewards 
(the negotiation committee), — or, as the case may be — with the depart­
mental shop-stewards, questions concerning the ordinary operation, im­
portant changes in the techniques and methods and in working conditions. 
Such discussions shall take place at regular intervals and at least once a 
month unless the parties of the establishment agree on something else.

Note:
By department is meant above: an independent department with 

its own management with authority to make decisions in questions 
concerning the department. The top management shall discuss with 
the shop-stewards to which extent such departments are in existence 
at the individual undertaking. If no agreement is reached, the question 
may be submitted to the Cooperation Council.

Addition:
The discussions to take place in accordance with section 9, 1, may 

be combined with the meetings mentioned in sections 31 and 38 in 
part B, but this is not to interfere with the rights of the shop-stewards 
as stated in part A.

2) The management shall, as early as possible, confer with the shop-stewards 
(the negotiation committee) regarding intended expansions, reduction of 
output or changes in operation of primary importance to the employees 
and to their working conditions.

When employment and working conditions are involved, the employees
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shall be given opportunity to express their viewpoint through their shop- 
stewards before the decisions of the management are put into effect. If the 
management finds that it must disregard the comments of the shop- 
stewards, it shall state the reasons for its standpoint. Conference minutes 
shall be kept and signed by both parties.

If the undertaking has not fulfilled its information duty according to the 
above paragraph, the employees given notice of dismissal shall be guar­
anteed 2 months’ salary (ordinary wages) from and including the day the 
shop-stewards were informed of the notice of dismissal, even if the 
employment is terminated at an earlier date.

If the undertaking finds that, in connection with reduction of the number 
of employees, it must deviate from the seniority rule and the shop- 
stewards are of the opinion that the facts do not justify this, the question 
may be brought in for negotiations between the organizations. If the 
shop-stewards, within 3 days after the conference, inform the undertaking 
that they want such negotiations, the disputed lay-offs are delayed till 
after the negotiations between the organizations.

When taking on new employees in the first year after reduction have 
been carried out, the employees who had to be laid off have prior right 
to be employed unless there is pertinent reason to deviate from this. The 
shop-stewards shall be conferred with in advance.

3) In undertakings owned by companies, contact meetings between the board 
of directors and the shop-stewards are held once a year or as often as 
one of the parties expresses a wish for it — unless the parties at the 
undertaking agree on another arrangement. The purpose is to strengthen 
cooperation and mutual confidence by discussing questions of mutual 
interest.

The daily manager of the undertaking or his deputy participates in the 
contact meetings. He summons the parties and organizes the meetings. 
The meetings shall not interfere with the ordinary procedure of dealing 
with labour disputes, — cf. section 2 of the Basic Agreement. Notes are 
to be taken at the meetings and signed by both parties.

Note:
The parties realize that it will not always be practical with parti­

cipation by all board members and all shop-stewards in the contact 
meetings, but each side should be represented in a way that ensures 
that the purpose of the established arrangement is achieved.

Section 10.
If a shop-steward is guilty of gross violation of his duties according to the 

Basic Agreement, N.A.F. may demand of LO that he resign as a shop-steward. 
If LO does not find the demand justified, the dispute is settled by the Labour 
Court. If then a shop-steward must resign, the workers of the undertaking 
must immediately elect a new shop-steward.

If it is the representative of the undertaking who has grossly violated the 
Basic Agreement, LO can take op with N.A.F. his continued status as the 
representative of the management vis-a-vis the employees. If the person con­
cerned must resign as the representative of the undertaking vis-a-vis the
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employees, the undertaking is duty bound to appoint a new representative 
immediately, cf. section 8, 2.

Section 11.
Dismissal or lay-off of a shop-steward or a safety guardian must not take 

place without just cause. When discharging a shop-steward or a safety guardian 
individually, the employer must give him 4 weeks’ notice, unless the Workers’ 
Protection Act or the collective agreement entitles him to longer notice. If LO 
claims that the dismissal is without just cause, it shall not be put into effect 
before the decision of the Labour Court is at hand. The presumption is that a 
writ has been issued at the latest one month after the notice of dismissal has 
been received. Otherwise, the shop-stewards and the safety guardians shall 
have no special privileges in the establishment.

If the dismissal is due to shortage of work, the notice to shop-stewards or 
safety guardians shall be the same as for other employees. When the cause 
of dismissal is shortage of work, however, not only seniority and other reasons 
which it seems reasonable to consider should be emphasized, but also the 
special position of shop-stewards and safety guardians within the undertaking.

Before the employer discharges or lays off a shop-steward or safety guardian 
he shall notify the other shop-stewards (the negotiating committee). These 
are entitled to know the reason unless the shop-steward or safety guardian 
concerned objects to this, or the information might have a discrediting effect 
to other persons concerned.

If an undertaking within the last 3 months before becoming a member of 
N.A.F. has dismissed shop-stewards or other employees and it is claimed that 
the dismisssai is due to a demand for a collective agreement with the under­
taking, a dispute about reinstatement or maintenance of the dismissal shall 
be dealt with according to the rules of the Basic Agreement.

Disputes regarding dismissal of shop-stewards, safety guardians or members 
of the board of directors and the works council in connection with transfer 
or corporate reorganization of the undertaking are dealt with in the same way 
if LO claims that the dismissal is in conflict with section 1 of the Basic Agree­
ment.

Chapter V.
Terms of notice for special agreements.

Section 12.
1) Written special agreements concerning wages or working conditions 

entered into by the management and the employees’ representatives are 
binding on the parties until terminated by written notice. This does not 
prevail, however, if the special agreement is in conflict with the collective 
agreement which, in conformity with the rules of the organization, has 
been established for the undertaking.

2) If the special agreement has a specific date of expiry it may be termi­
nated by giving at least 1 — one — week’s notice before the date of 
expiry, unless something else has been specified in the special agreement 
or in the collective agreement. If no notice of termination is given at the 
time of expiry, the same term of notice is in force for 1 — one — month 
at a time.
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3) If it has been decided or presumed that the special agreement shall be 
in force for the time being, it may be terminated at any time with at least 
1 — one — week’s notice, unless something else is specified in the special 
agreement or in the collective agreement.

4) The provision in subsection 3 does not apply when it has been agreed 
or presumed that a special agreement shall be in force as long as the 
collective agreement of the undertaking is in force. Unless it is agreed 
in connection with an ordinary revision that such a special agreement 
shall expire or be changed, it is also in force during the term of the next 
collective agreement.

When a special agreement in writing has the same duration as the 
collective agreement established between the organizations, and after the 
special agreement has been entered into, changes have taken place in 
the conditions on which the special agreement was based, each of the 
parties can, during the period of the collective agreement, demand that 
local negotiations shall be entered into for revision of the special agree­
ment. If no agreement is reached there shall be opportunity to take the 
matter to the organizations in accordance with the rules in section 2, 3—5 
of the Basic Agreement. If no agreement then is reached, each of the 
local parties can terminate the agreement with the same term of notice 
as the collective agreement when the collective agreement expires.

The preceding provision is supplementary to the right the parties might 
have in accordance with the rules of the collective agreement in force to 
request negotiations, and if necessary, arbitration during revision of 
special agreements.

5) When a special agreement expires after notice of termination while the 
collective agreement between the parties is still in force, the conditions 
dealt with in the special agreement shall be adjusted according to the 
terms of the collective agreement.

Chapter VI.
Questions of employment.

Section 13.
The employees shall not be obliged to work with or under the management 

of persons who have such improper conduct from the point of view of those 
working with them or from a general social point of view that they ought to 
be removed. If such conditions arise, discussions shall take place between the 
shop-stewards and the employer. If the discussions lead to no agreement, no 
work stoppage or other form of industrial strife may take place, but the dispute 
shall be further considered by the organizations in accordance with the rules 
of section 2.

Section 13 a.
Changes in the order of work of the kind mentioned in § 44 a of the Workers’ 

Protection Act can be placement in another job, part-time work or other 
arrangements for which the employee is technically and medically suited.

Whether conditions within the undertaking are favourable for the carrying 
out of such arrangements shall be considered in cooperation with the shop-
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stewards of the employees or the shop-stewards of the department or depart­
ments concerned.

If the parties agree that these considerations show that the conditions at 
the undertaking are such that the request of the employee can be complied 
with and, if necessary, a statement from the works doctor shows no medical 
impediments, the request shall be granted.

Section 14.
1) Leave of absence may be given:

a) When the parties have agreed on it in conformity with section 6,3.
b) If such unpredictable circumstances arise as are mentioned in section 

42, 1 of the Workers’ Protection Act.
c) When a conflict comprising part of the employees of the undertaking 

causes that other employees cannot be occupied in an effective way.
d) When other valid reasons necessitate such action by the undertaking.
e) When the collective agreement or custom gives the undertaking the 

right to do it.

2) a) When giving leave of absence, 2 weeks’ notice in writing shall be
given, figured from the end of the working day when notice is given. 
Leave in accordance with 1 b, however, may be given with only 2 days’ 
notice, — in case of fire, 2 weeks.

b) The under a) mentioned terms of notice are not to be used if the 
agreement or the factory regulations authorize shorter notice.

Neither are the terms of notice valid when the leave of absence is 
due to a conflict at another undertaking or an unlawful conflict at the 
undertaking concerned. Also in these cases, however, the undertaking 
is bound to give as long notice as possible.

Note:
The rule in subsection 2, b, second paragraph applies only when 

the conflict results in it being impossible to occupy other employees 
in an effective way in the same department or in other work at the
undertaking.

c) Neither shall the under a) mentioned terms of notice be applied when 
there is irregular absence to an extent which makes it impossible for 
the establishment to occupy the workers in a financially justifiable 
way in the same department or with other work within the establish­
ment.

3) Before notice of leave of absence is given, the shop-stewards shall be 
conferred with in conformity with section 9. The same applies if the under­
taking, when reinstating after the leave, wants to follow other rules than 
those used when giving the leave of absence.

When, in accordance with the rules of subsection 2, the workers shall 
be allowed a time limit before the leave of absence is put into effect, 
this time limit starts only after such a conference has been held.

4) Whenever possible, the probable length of the leave of absence shall be 
given in the notice.
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5) Notice in connection with a conflict at the undertaking (1 c) shall, as far 
as possible, indicate which employees will be affected by the prospective 
leave of absence, and the individual employees who will be given leave 
shall be notified definitely as long ahead as possible.

6) If the undertaking puts into effect leave of absence without observing the 
terms of notice mentioned in subsection 2, it shall pay the workers ordi­
nary wages till the term of notice has expired. During leave of absence 
in conformity with subsection 1, b, ordinary time rate is paid.

7) When the employees are given leave of absence they shall, if they request 
it, be given an attestation in writing by the employer. The attestation shall 
state the reason for the leave and — if possible — the probable duration.

8) When employees, in conformity with these terms, are given leave of 
absence they are still associated with the undertaking and have the right 
and duty to resume work there as long as their working contracts have 
not been formally terminated according to the rules otherwise in force. 
If the undertaking terminates the contract of employment during the period 
of leave of absence, the employee is entitled to wages for the term of 
notice in force in such a situation. If the undertaking wants it, the 
employee is then obliged to perform work for the undertaking during 
this term of notice unless he is working for another employer. If an 
employee whose contract has not been terminated during the leave, is 
not reinstated after the expiry of the leave, the undertaking is obliged 
to pay him wages during the term of notice in force.

Notes:
1) The rules of section 14 apply to the typically seasonal industries 

unless the collective agreement or fixed practice leads to some­
thing else. Also in such cases, section 4, 8 applies accordingly.

2) When an employee has been given leave of absence according to 
the rules of section 14, the obligation of sickness insurance con­
tinues both for the employer and the employee as long as the 
obligation exists according to the Social Insurance Act. The obli­
gation continues only as long as the employee is not in other work.

3) The rules of section 14 do not prevent the employer or the employee 
from terminating the contract of work according to the rules other­
wise in force.

4) The rules of section 14, 8 have not regulated the responsibility to 
compensate which might arise for the employer in connection with 
the leave of absence.

5) The provisions of subsection 2 do not involve any changes in the 
customary right of the undertaking to give leave of absence because 
of weather obstacles.

6) When it can be done without detriment to production, the em­
ployees shall, as much as possible, be given leave of absence for 
public assignments (state and local). This does not apply if these 
assignments can be taken care of out of working hours.
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Section 15.
If nothing else has been agreed on — e.g. in conformity with the terms of 

section 6, 3 — the following is in force concerning shifting of working hours 
as the result of a general reduction of the delivery of electric power:

1) In cases where the working hours are shifted at an undertaking for such 
a reason, no extra pay shall be given for work during the hours from 
6 a.m. to 8 p.m. For work on shifted hours out of this period, 20% 
addition to the ordinary wages shall be paid.

2) The undertaking is obliged to shift the working hours to other hours if 
it thereby can maintain operation of an average of not less than 30 hours 
a week, of which at least 4 hours a day. The obligation of the undertaking 
may be terminated with one week’s notice in writing.

Note:
These rules do not apply directly to shift work. When it comes to 

shifting working hours for such work, individual agreements between 
each undertaking and its employees shall be attempted. The main 
organizations presume, however, that the directives of subsection 1 
and 2 of this section are also made the basis for shift work.

Chapter VII.
May 1 and 17.

Section 16.
If nothing else is stipulated in the collective agreement, the provisions of 

the law and the departmental instructions concerning May 1 and 17 are in 
force for those to whom they apply.

Disputes concerning the provisions are treated in accordance with the rules 
of section 2.

Chapter VIII.
Work certificates.

Section 17.
When an employee leaves an undertaking after due notice, at his own 

request or through the action of the employer, regardless of the reason for 
it, he shall receive a work certificate covering the period during which he 
was employed at the establishment.

The certificate shall include only:

a) Name and date of birth.
b) Date of commencing at the undertaking.
c) Date of termination (without stating any reason)
d) Trade.
e) Wage rate at termination.
f) Date of his last holiday.

An employee who is discharged is also entitled to a work certificate, but 
the employer may then state that the employee was discharged without par­
ticularly stating the reason. If the employee concerned wishes, the employer 
shall first confer with the shop-stewards in such cases.
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Chapter IX.
New members of N.A.F. and LO.

Section 18.
For undertakings which join N.A.F. during the period of a collective agree­

ment, or which during the period start operations not included in the agree­
ment, the following shall apply:

1) These shall be covered by agreements in force between the organizations 
for undertakings in the same category if N.A.F. or LO requests it. Disputes 
about the category of the undertaking shall be settled by a committee 
with one representative for each of the parties, and with a neutral umpire 
who is appointed by the state mediator if the parties cannot agree on the 
appointment. When classifying an undertaking for a collective agreement, 
its operation and working conditions and the kind of work and its execu­
tion shall be considered. The designation of the undertaking shall not be 
the determining factor, the main purpose being to adopt the collective 
agreement most suitable to its operation.

If an undertaking at the time of enrolment is bound by an agreement 
(below called special agreement) this will be in force till it expires.

2) Request conforming to the first paragraph must be made by N.A.F. at the 
same time as the union concerned is informed that the undertaking has 
been enrolled as a member of N.A.F., or when the special agreement of 
the concern is terminated by N.A.F., or at the latest, 2 weeks after the 
Confederation has received notice of termination of the special agreement. 
Request conforming to the first paragraph must be made by LO or the 
union concerned at the latest 2 weeks after the union has been informed 
by N.A.F. that the undertaking has been enrolled as a member, or when 
the special agreement in force at the undertaking is terminated by the 
union concerned, or at the latest, 2 weeks after the union has been 
informed of the notice of termination of the special agreement. Both 
parties, however, may request an extension of one month, within the same 
time limit. If request has been made within the time limit for one agree­
ment to take effect, then both parties may later request that other agree­
ments also take effect.

3) Where a number of collective agreements between the organizations can 
be referred to, they shall be cited in the following order of priority:
a) collective agreement at the national level,
b) collective agreement covering a group of undertakings in the same 

town or district where the newly enrolled undertaking is situated,
c) collective agreement covering a single undertaking in the same place,
d) another collective agreement covering undertakings in the same 

category.
This order of priority may be deviated from when it is necessary for 

the adoption by the undertaking of the collective agreement under which 
it naturally belongs according to the system of collective agreements 
concluded by the two main organizations. If the parties are not in accord 
on the agreement to be adopted, the matter shall be settled by such a 
committee as described in subsection 1 above. Disagreement about which
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to adopt of 2 or more applicable agreements within the same category 
is settled in the same way.

4) Where the wage rates of the collective agreement concerned (hourly, 
daily, monthly or percentage wages, or piece work) are not automatically 
applicable, ■negotiations take place pursuant to section 2. If no agreement 
is reached, the dispute shall be settled by a committee composed as pre­
scribed in subsection 1 above.

The same provision shall apply where the collective agreement contains 
no rates of pay for certain categories of the newly enrolled undertaking, 
or where special conditions there necessitate the incorporation of pro­
visions not included in the collective agreement put into effect. The 
wages shall be fixed in conformity with section 19, 2.

5) If at the time of enrolment of an undertaking, notice of termination has 
been given in support of a request for a collective agreement, or if con­
ciliation proceedings have been decided upon, a committee may decide 
that work performed during the past period shall fully or partly be post­
paid in accordance with the wage rates which are put into effect at the 
undertaking. When it comes to establishing a collective agreement at the 
undertaking for the first time, however, additional pay may not be claimed 
for a period further back than one month after written proposal for a 
collective agreement was made by the employees’ organization, if it is 
a question of revising an earlier collective agreement at the undertaking, 
additional pay may not be claimed sooner than from the time the previous 
agreement expired.

6) If the workers of a newly enrolled undertaking have previously had 
certain advantages which are not ordinarily regulated by collective agree­
ments and which have not been taken into consideration when establishing 
collective wage and working conditions, such advantages may continue 
in force for the individual employees as long as they are associated with 
the undertaking. N.A.F. may, however, demand that also such advantages 
be omitted under special circumstances. If in this connection a dispute 
arises which is not settled by negotiations according to section 2, it shall 
be settled by the committee in conformity with subsection 1 above.

If the collective agreement which takes effect at a newly enrolled 
undertaking contains clauses concerning retention of advantages in 
addition to those fixed in the agreement, such a clause does not entitle 
the employees to demand that the advantages shall be retained to a 
greater extent than mentioned above. In case of dispute it shall be settled 
by the committee.

Note:
Special advantages which ordinarily are not regulated by collective 

agreement may be e.g. free medicine, free schooling for the children 
of employees, or paid leave of absence in connection with duties of 
citizenship.

Section 18 a.
If changes in the type of production, the nature of the performance of the 

work or the working conditions cause that the collective agreement in force
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no longer is the most suitable for the undertaking, each of the parties can 
start negotiations to put into effect the collective agreement which is most 
naturally used according to the provisions in section 18. A dispute about which 
of 2 or more collective agreements which can be put into effect is settled 
according to section 18, 1. If so, the provisions in section 18, 3 will correspon­
dingly take effect.

Section 19.
For employees becoming members of LO during the period of a collective 

agreement, the following applies:

1) When the workers of an undertaking bound by a collective agreement 
are newly organized, and their work is done in a place where the collec­
tive agreement applies and without their being covered by it, each of the 
parties may demand negotiations concerning wages and working con­
ditions of the newly organized workers pursuant to section 2. In case of 
dispute, it shall be settled by a committee with membership in accordance 
with section 18, 1.

2) When the collective agreement contains no wage rates for these workers, 
the decision of the committee shall, to a reasonable extent, take into 
consideration:
a) the wage and working conditions settled by collective agreement for 

the other employees of the same undertaking,
b) the relation between the wages under the collective agreement for 

corresponding groups of employees employed under corresponding 
conditions at other undertakings covered by collective agreement 
between the main organizations,

c) the general level of wages for the group concerned in other collective 
agreements between the main organizations.

Note:
For the purposes of this section, supervisors in administrative 

positions are not considered employees.

Chapter X.
Conflicts.

Section 20.
Collective notice of termination.

N.A.F. and LO will, at the time of contract revision or notice concerning 
work stoppage under the Labour Disputes Act, accept as valid a notice of 
termination of employment exchanged between the two organizations or 
between affiliated federations and unions, when the main organization has 
received notice of it. Both parties bind themselves to a minimum of 2 weeks’ 
notice of termination.

The notice of termination shall conform in form and contents to section 28 
of the Labour Disputes Act.

Apprentices on contract are not included in a collective notice of termi­
nation according to section 20, 1st paragraph unless they are particularly 
mentioned in the notice to be exchanged between the organizations.
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Apprentices shall, when they are not included in the notice of termination, 
continue their training during the work stoppage. As far as possible, the 
establishment shall carry on the training in the regular way.

If the stoppage makes it impossible to keep up the training in an effective 
way, the apprentices may be given leave of absence for the duration of the 
stoppage with at least 7 days’ notice.

For apprentices given leave of absence according to the previous paragraph 
the question of possible extension of the apprenticeship because of the work 
stoppage shall be settled in accordance with section 10, 4th paragraph of 
the Act Respecting Apprentices or corresponding stipulations in other legis­
lation.

Section 21.
Sympathetic actions.

The provisions in the collective agreements concerning obligation to main­
tain peaceful relations shall not limit the right of either employers or workers 
to participate in work stoppage in support of other lawful conflicts, provided 
the consent of N.A.F. or LO has been obtained. Negotiations between these 
organizations must preceed the action of expanding the principal conflict. 

Negotiations shall commence within 4 days after it has been requested. 
Notice of work stoppage shall be given as provided in section 20.
For sympathetic strikes at undertakings affiliated with N.A.F. in support of 

workers at undertakings not belonging to any employers’ federation, 3 weeks’ 
notice must be given.

If LO declares a sympathetic strike among members of N.A.F. because of 
a conflict at an undertaking not affiliated with N.A.F., LO shall simultaneously 
declare a sympathetic strike at corresponding unaffiliated undertakings, if any 
exist; however, the number of workers at the unaffiliated undertakings partici­
pating in the sympathetic strike shall be approximately equal to the number 
of workers at the affiliated undertakings.

The main organizations may agree on exceptions to this rule. LO may except 
state, communal, cooperate and worker-owned undertakings.

The right of LO to declare sympathetic strikes at undertakings affiliated 
with N.A.F. in support of demands against unaffiliated undertakings is contin­
gent upon such demands not going beyond the conditions contained in N.A.F. 
collective agreements for similar undertakings.

Notice of termination of employment under the rules of this section shall 
be unconditional, unless the main dispute involves the right to have working 
conditions embodied in a collective agreement at undertakings where at 
least one half of the workers are organized in national unions affiliated with 
LO. If the object of the dispute is to protect the right to organize, LO or 
national unions affiliated with LO are entitled to avail themselves of condi­
tional notice regardless of the membership.

Addition:
The N.A.F. negotiators proposed in 1947 that the expression «state, com­

munal" in paragraph 6 of the section should be changed to «public acti­
vity". The LO negotiators remarked that the expression now used does not 
allow LO to exempt public productive concerns which do not mainly pro­
duce for national defense requisites.
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With reference to this, the N.A.F. negotiators withdrew the proposal.
The provision in section 21, last sentence refers to cases where the 

employer dismisses those who organize, so that the number of these never 
amounts to 50% of the employees. For as a main rule, LO will comply 
with the practice of many years of not starting an industrial conflict in 
order to establish a collective agreement when only a minority of the 
workers of an undertaking is organized. Corresponding rules will be 
followed as far as the salaried employees are concerned.

LO is willing to conclude agreements with contents corresponding to 
that of section 21 with other employers’ organizations and, moreover, also 
include provisions in these agreements corresponding to section 1 of the 
Basic Agreement.

Section 22.
Voting procedure.

A. Employees’ voting procedure.
I.

For voting on proposed collective agreements, those having the right to 
vote shall be called to a meeting where the proposed agreement shall be 
explained and a written secret ballot taken. The ballots shall be collected, 
either by the executive committee of the trade union or by a specially appointed 
committee. The ballots shall be sealed and held by the executive or the special 
committee until the voting in the electoral district is concluded for all who 
are to participate in it. The executive committee or the special committee shall 
then count the ballots and record the results. The voting results shall be sent 
to the national union concerned and shall not be published in any form until 
the main organization has given its permission. If it is requested, the ballots 
shall be sent to the national union.

The national unions shall send the local unions a summary of the combined 
results of the voting and of the voting in the affiliated unions.

The voting may also be carried out by sending each employee taking part 
in the decision the proposed agreement and a ballot with the obligation to 
return this with his vote.

II.
a) All organized workers of an undertaking who will be covered by the 

proposed agreement have the right to vote on it.
b) In trade unions where the members constantly shift their place of work 

(building workers, transport workers, lumbermen, agricultural workers, 
workers in seasonal plants, etc.) all members are entitled to participate 
in voting.

c) When there is submitted to a local union an agreement which in fact 
determines wages and working conditions for the entire trade, all its 
members have the right to participate in the voting.

d) All members having the right to vote have the duty to vote.

III.
a) If so few vote that the results do not adequately show the majority opinion, 

the national union executive committee can order a new ballot. The new
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ballot shall cover all unions concerned and all members qualified to vote,
b) In undertakings where there is shift work, and where there is no dispute, 

the meetings shall be held so that all members get the opportunity to vote.

IV.
Members who are receiving financial assistance from a union and who fail 

to vote on a tariff proposal without valid reason, forfeit their right to con­
tinued assistance. Disputes between a trade union and its members concerning 
this provision shall be settled be the executive committee of the national union.

V.
This voting procedure concerning proposed collective agreements shall be 

followed by all organizations affiliated to LO.

VI.
Any dispute concerning the voting procedure shall be settled by the LO 

Secretariat.

VII.
These rules do not alter the right of the national unions and the Secretariat 

to conduct and terminate contract negotiations and conflicts under the statutes 
in force, cf. the statutes of LO.

B. Employers’ voting procedure.
When proposed collective agreements are submitted to a direct vote, those 

members of N.A.F. covered by the proposal shall participate. The ballot shall 
be secret and in writing. To defeat a proposal submitted to direct vote it is 
required that at least half of those entitled to vote have voted for its rejection.

If a proposed agreement for an individual or several individual members 
of a national association contains provisions which may affect the working 
conditions of other members of the association, all its members are entitled 
to vote.

These rules do not affect the right of the Central Executive Committee of 
N.A.F. and the national associations to conduct and terminate negotiations 
and conflicts under the statutes in force at any time in the organizations.

Section 23.
Work during disputes.

A. The main organizations recommend that the individual undertaking, even­
tually the individual agreement area, make agreements which technically 
regulate conditions during stoppage and resumption of operation, and 
also work necessary to safeguard human life and property.

B. Any local agreements of this nature must be approved by the direct 
parties to the agreement. If agreement is not reached locally, the matter 
may be taken up for consideration by the above mentioned parties, if 
necessary by the main organizations.

C. Agreements as stated in B are in force for the period of the current collec­
tive agreement and until a new collective agreement takes effect.

22

Chapter XI.
Fortnightly pay, payment of wages through bank and 

withoiding of trade union dues.
Section 24.

The main organizations agree that for reasons of rationalization it is neces­
sary to have local arrangements for fortnightly pay, payment of wages through 
bank and witholding of trade union dues. For this purpose the following rules
apply:

1) For employees paid by the hour, day or week, and for piece work, fort­
nightly pay shall be used if the undertaking so prefers.

To ease the transfer to fortnightly pay, a transition system may be 
agreed on whereby, during the transition period, the employees are paid 
an advance on account during the weeks without pay day.

2) Wages may be paid through bank if the undertaking so prefers.
The following shall apply if the system is adopted:

a) The employer administers the statutory deductions, such as taxes, 
insurance etc. and deductions agreed on in writing by employer/ 
employee.

b) On pay day the employee receives a deduction statement from the 
employer, stating the calculation of the wages, the gross amount, the 
deduction and the net amount transferred to the bank connection of 
the employer.

c) The employer's bank connection administers general and other deduc­
tions according to the specifications of the employer or the individual 
employee.

Net wages less deductions administered by the bank are deposited 
to the wage account of the employee and are at his disposal on 
pay day.

If the employee prefers to have his wage account in another bank 
than that of his employer, the employer or the employee notifies the 
bank that such transfer shall be made.

d) Specific details concerning payment through bank are stipulated in 
a special agreement between the individual employer and his bank 
connection.

3) In undertakings with more than 25 employees, the undertaking shall take 
care of the withholding of the trade union dues of the employees if the 
shop-stewards request it. If the undertaking pays wages through a bank, 
this also applies to undertakings with less than 25 employees. Even if 
such undertakings do not pay wages through a bank, an agreement may 
be made at the individual undertaking to have the trade union dues 
deducted by the undertaking.

The shop-stewards shall give the undertaking a list of the organized 
employees to whom the deduction arrangement applies. The shop-stewards 
and their organization are responsible for the list being correct at all 
times. The deduction can be made either by the bank connection of the 
undertaking or directly by the undertaking.
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Addition:
The provisions in subsections 2 and 3 are based on the presumption 

that the employees can dispose of their wage accounts without a fee 
when using checks. If changes are made so that this presumption no 
longer is valid, each of the parties can request negotiations regarding 
the rules then to be followed. If no agreement is reached, the pro­
visions in subsections 2 and 3 can be terminated with 3 months’ notice.

4) The main organizations agree that with a system of fortnightly pay it will 
be necessary — for practical and rational reasons — in some measure to 
be able to prolong the interval between the end of the wage period and 
payment. The main organizations therefore recommend that the parties 
to the collective agreement or the parties of the individual undertaking 
find practical arrangements with due allowance for this requirement.

Part B.
Cooperation Agreement.

The objectives expressed in the introduction to section 9 also apply to 
cooperation in conformity with this agreement. Part B of the Basic Agreement 
contains not only provisions binding on the parties in respect to cooperation. 
It also contains provisions to guide the parties of the individual undertaking 
when deciding how to organize the cooperation. It is important that each 
undertaking tries to find arrangements for cooperation which in each special 
case can lead to the fulfilment of the cooperation provisions of the agreement.

As a link in these efforts, the parties agree to support continued attempts 
and development work with a view to finding forms for work organization and 
cooperation conditions which continuously give all employees better possi­
bilities to take part in forming their work and their place of work, — cf. e.g. 
the attempts made in the cooperation project LO-N.A.F. Therefore the parties 
at the individual undertaking ought to find fields within the undertaking where 
attempts can be made.

Chapter XII.
Works Councils.

Section 25.
Establishment.

In all undertakings with at least 100 employees, a works council shall be 
established, consisting of representatives of the top management and of the 
employees.

Works councils shall also be established in undertakings with less than 100 
employees if one of the parties requests it and the main organization of the 
party agrees.

Section 26.
Composition of the works council.

a) In undertakings with 100—400 employees, the management may appoint 
up to 5 representatives. The employees shall have 5 representatives. Of 
these, the workers elect 3 representatives, among these the at any time 
officiating chairman of the shop-steward committee according to part A, 
is ex officio member. The supervisors may elect one representative and 
the technical and office employees, one representative.
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b) In undertakings with more than 400 employees, the management can 
appoint up to 7 representatives. The employees shall have 7 representa­
tives. Of these, the workers elect 4 representatives, among these the at 
any time officiating chairman and vice-chairman of the shop-steward 
committee are ex officio members, or in the place of one of them, another 
member of the committee. The supervisors elect one representative, the 
technical employees one and the office employees one.

c) If works councils are established in concerns with less than 100 em- 
playees, the council shall consist of up to 3 representatives of the top 
management and 2 of the workers of which one shall be the chairman 
of the shop-steward committee. In addition, the supervisors and the 
technical and office employees may elect one representative.

If there is only one management representative in the council, he may 
use one of the employees as his personal secretary. The secretary may 
attend the meetings of the council, but without any of the privileges 
vested in the members.

Addition:
In undertakings with less than 100 employees where works councils 

have not been established, the tasks dealt with in the provisions of 
this agreement concerning works councils, department councils and 
cooperation committees, shall be taken care of jointly by the manage­
ment and the shop-steward committee. Cooperation questions in these 
undertakings may also be taken up with the Cooperation Council.

d) Nobody can be elected a representative of any group but his own.

e) In each group, the same number of deputies as representatives are 
elected. The individual group decides whether there are to be personal 
deputies.

f) The representatives appointed by the undertakings shall be persons of 
real influence and good knowledge of all conditions within the concern. 
Thus, the management may not appoint a subordinate as its representa­
tive.

g) Through the election of representatives and deputies, it is presumed that 
the various fields of knowledge and experience within the undertaking 
should be represented as far as possible.

Section 27.
Election and the right to vote.

The management appoints its own representatives.
Election of the employees’ representatives is in writing and secret within 

each group under the direction and control of the shop-stewards of the group 
concerned.

If those entitled to vote within one group belong to several organizations, 
their shop-stewards shall confer regarding the summoning to the meeting 
and the conduct of this. If they cannot agree, it is referred to the Cooperation 
Council which decides how to arrange the election.
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Elections shall be arranged so that all who are entitled to vote may do so. 
Entitled to vote in the election of representatives are all those employed 

by the undertaking. Employees belonging to the management, however, are 
not entitled to vote.

Section 28.
Term of service.

The elections shall take place before the end of the month of February. 
The members of the council begin to serve immediately. The term of service 
of the representatives who are not ex officio members is 2 years.

Where a works council is established for the first time, it shall take office 
immediately ofter the election.

Re-election may take place.

Section 29.
The members of the council.

Members of the works council must be over 21 years of age and are chosen 
among the most competent employees of the undertaking, if possible among 
those who have worked there the last 2 years.

if a member of the works council transfers to a position belonging in 
another group than the one he is elected from, or if the member terminates 
his employment at the undertaking, he ceases to function as a member of 
the council and his deputy takes his place.

The provisions of sections 10 and 11 in part A correspondingly apply to 
the elected members of the works council.

Section 30.
The direction of the council.

The work of the council is directed by a chairman and a secretary elected 
among the members for one year at a time.

The chairman is elected alternately by the management and the represen­
tatives of the employees, unless the parties agree on another arrangement.

When a representative of the management is chairman of the council, the 
employees choose the secretary and vice versa.

The deputies of the chairman and the secretary are elected from the same 
group as the chairman and the secretary.

Section 31.
Meetings of the council.

The works council meets at least once a month unless the parties agree 
on something else. The agenda of the meeting are prepared jointly by the 
chairman and the secretary and distributed to the members at least 3 days 
in advance. As far as possible, copies of the documents to be dealt with 
should be annexed to the agenda.

Proposed subjects which the council members wish discussed must be 
submitted to the secretary early enough for inclusion in the agenda.

If the representatives of one of the groups with members on the council 
agree on requesting it, an extraordinary meeting may be called with 3 days’ 
notice.

26

Section 32.
Field of activity of the council.

The works council is an advisory and informative body. Its main task shall 
be through cooperation to work for the most efficient production possible and 
for the well-being of everybody working in the undertaking.

With this object in mind, the council, among other things, deals with:

a) Informative and confidential reports from the management on the financial 
status of the undertaking and its standing within its industrial branch, as 
well as other matters of importance to production and sales possibilities.

In this connection, written financial statements are given to the same 
extent as they are normally given the stock-holders through the financial 
account at the annual general meeting. If the members of the council 
request it, they shall be entitled to return to the account at a later meeting 
of the council.

b) Questions in connection with the activities of the undertaking, major 
changes in production plans and methods, questions of quality, the deve­
lopment of products and plans for expansions and restrictions or reorga­
nization which are of major importance to the employees and their working 
conditions.

Reports on the activities of the undertaking and the production plans 
for the immediate future.

Such reports and discussions shall take place as early as possible and 
so often that the works council is as well informed as possible about the 
development in these fields.

The council shall work for sound and correct rationalization. Through 
informative work it shall promote understanding for the social and indu­
strial importance of this.

c) Suggestions and measures for improving employee safety and health, 
also suggestions for improving the protective and health promoting mea­
sures within the framework of the Workers’ Protection Act. The council 
shall see to it that the provisions of the Act are observed by all parties 
when this is not taken care of by other institutions.

d) Social measures (welfare).
e) Questions regarding vocational training for the employees, including infor­

mation to new employees.
When the council has expressed its opinion on a question, the management 

shall deal with it as soon as possible and inform the council at the first 
meeting after it has reached a decision.

When matters mentioned under a) and b) of this section are under discussion 
the information given by the undertaking shall be kept absolutely secret to the 
extent requested by the management.

Section 33.
Minutes and reports.

Minutes are kept of the council’s discussions. Excerpt of the minutes shall 
be given to the management, the members of the works council, and the
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cooperation committee, and also to those shop-stewards who are not members 
of the council.

To achieve the object of the council’s work it is necessary that the council 
keep as many of the employees as possible informed in a way which will 
promote increased interest in the work of the council.

The Cooperation Council may obtain reports on the work of the councils. 
The printed form for this is sent to the management who must have the council 
make the report and send it to the Cooperation Council.

Section 34.
Questions concerning wages and working hours.

The works council shall not deal with questions of wages and working hours 
or disputes on the interpretation of collective agreements or work agreements. 
Issues of this kind shall be dealt with according to the stipulations of part A.

Working hours and standard wage and piece-work systems may be discussed 
in general, but no agreements may be entered into by the council.

Chapter XIII.
Department councils.

Section 35.
Establishment.

In undertakings with more than 200 employees and with independent depart­
ments with their own management with authority to make decisions in questions 
concerning the department, department councils ought to be established.

Department councils also ought to be established in smaller undertakings 
with independent departments as mentioned in the first paragraph, if these 
are scattered geographically or if, for other reasons, having their own depart­
ment councils seems natural.

Department councils may also be established in departments which are not 
of the category mentioned in the 2 above paragraphs.

Section 36.
Composition, elections and the right to vote, etc.

The parties of the individual undertakings may make agreements about the 
composition, election and the right to vote, about term of service and about 
the direction of the department councils; however, one member appointed by 
the management of the department, the chief shop-steward of the department 
and one member named by the foremen of the department are ex officio 
members of the council.

Besides, other representatives of the department ought to be summoned 
to the meetings, depending on the agenda.

Section 37.
Field of activity of the department councils.

On their own initiative, the department councils may deal with the same 
questions mentioned in section 32 insofar as the problems are of concern to 
the department of the council. In particular they ought to deal with questions 
of rationalization and questions in connection with the daily operation of the 
department and plans for its future development. The department council shall
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also deal with matters submitted to it by the management or the works council. 
Section 34 applies correspondingly.

As far as possible, the discussions ought to be based on written material 
and on any production plans and budgets used by the department manage­
ment.

The council shall serve the responsible management of the department in 
a consultative capacity and report to it directly.

When the department council has put forward a proposal on a subject, it is 
entitled to a well-founded standpoint to the proposal from the management.

In questions which suitably can be decided on the department level, the 
management can give the councils authority and responsibility within a fixed 
mandate to make decisions on which the members of the council agree.

The department council shall also report on its activities to the works 
council.

Section 38.
The meetings of the department councils.

Meetings shall be held at least once a month unless the ex officio members 
agree on something else. The stipulations of section 31 concerning agenda 
and of section 33, 1st and 2nd paragraphs concerning minutes and reports 
apply correspondingly.

It is the duty of the members of the department council to give the best 
possible information to as many as possible of the employees of the depart­
ment on the subjects discussed.

Chapter XIV.
Joint meetings.

Section 39.
When the chairman and the secretary of the works council agree on it, all 

members of the works council and the department councils are summoned 
to a joint meeting. At these meetings, the management informs on the status 
of the undertaking and the tasks ahead, and the further work of the various 
councils is discussed.

Chapter XV.
The Cooperation Council.

Section 40.
Establishment.

N.A.F. and LO agree on the establishment of a Cooperation Council con­
sisting of 3 representatives with deputies from each of the two main organi­
zations.

Section 41.
Field of activity.

The Cooperation Council shall be an informative and consultative body to 
the cooperation institutions of the undertakings.

It shall assist in making the individual works councils function in the best 
possible way. It shall encourage educational measures which will promote 
cooperation and also put at the disposal of the cooperation agencies of the
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individual undertakings experiences of others and research results which may 
be of practical importance to them.

Representatives of research and science may be assigned to the Council 
by the parties. These representatives are summoned to meetings where 
matters of fundamental importance to cooperation and forms of cooperation 
within industry and trade are dealt with. It is presumed that the representatives 
are kept informed about the activities of the Council to the extent necessary 
for their participation in its work.

The Council may also initiate research which it feels will be of particular 
importance to further development of cooperation. In this connection, the 
Council may also initiate practical experiments by agreement with the indi­
vidual undertaking.

The Cooperation Council may itself get in touch with the individual works 
councils and cooperation committees. At the request of a works council, either 
collectively or through some of its members, it shall also be able to confer 
with this council. On communication from the parties of a cooperation com­
mittee, or one of the parties, the Cooperation Council shall be entitled to 
investigate the cooperation conditions of the individual undertaking. It shall 
give advice and guidance in connection with the establishment and the com­
position of the cooperation institutions of the undertaking regarding the 
work in these, and in connection with the cooperation work on the whole.

The Council shall have the right to ask the parties for the information 
needed for its work. However, it may not request information on trade secrets.

Section 42.
Organization of the Cooperation Council, etc.

The Council itself establishes its rules of procedure. Its work is directed 
by a chairman who is elected alternately by N.A.F. and LO for one year at 
a time. A vice-chairman is elected from the organization which does not have 
the chairman.

The Council does its work on a separate budget and, among other things, 
by means of a secretariat with a permanent salaried staff. The Council may 
attach expert help to the extent it finds it necessary.

The expenses of the Council are paid equally by N.A.F. and LO. These 
organizations also decide the budget at the proposal of the Council.

Chapter XVI.
Information meetings and merger committees.

Section 43.
Information meetings.

Once a year, information meetings for the employees of the undertaking or 
its individual departments ought to be held where the management gives a 
general orientation about the conditions and the prospects of the undertaking. 
If the works council finds it desirable, information meetings may be held 
more often.

Section 44.
Merger committees.

The parties agree that there exists a need to discuss, on a merger basis,
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matters mentioned in sections 9 and 32 of the Basic Agreement. Such co­
operation may proceed either by
a) establishing coordinating shop-steward committees in mergers using the 

same collective agreement. The committee shall meet with representa­
tives of the management of the merger and of the undertaking. It shall 
consist of the local chairmen of the shop-steward committees, or

b) establishing a committee where representatives of the workers’ shop- 
stewards and of the other groups mentioned in section 26 of the Basic 
Agreement may get together with representatives of the management 
of the merger and of the undertaking and discuss the questions in section 
32 and which are of mutual interest. Such meetings shall take place at 
least once a year, or

c) finding other corresponding ways of cooperation.
The local parties, assisted by the organizations try to find appropriate forms 

for such cooperation.
The arrangements the parties might agree on shall not disturb the ordinary 

procedure in dealing with disputes, cf. section 2 of the Basic Agreement.
If the parties cannot agree, the matter may be taken to the main organiza­

tions for final settlement.

Note:
By merger is understood in this connection:
•'Combines of legal and/or administrative independent units (e.g. cor­

porations and/or divisions) which financially, and partly also administrative­
ly and commercially form a unit.»

Joint declaration regarding further education and leave 
of absence in that connection.

N.A.F. and LO realize the importance of further education to the individual, 
the undertaking and society. General education, vocational training, adult 
education and retraining as well, must be seen from that point of view.

The parties therefore want to emphasize the value of the employees in­
creasing their knowledge and improving their competence, and also of the 
undertakings stressing systematic training of their employees.

If, in connection with education which is of value both to the individual 
and the undertaking, it is necessary to have full or partial leave of absence, 
this should be allowed unless special reasons make it impossible.

Also in connection with other education of importance to the further deve­
lopment of the individual, the undertaking ought to be obliging if full or 
partial leave of absence should prove advantageous, provided it can be done 
with only minor inconvenience to the undertaking.

Part C.
Joint provisions.

Section 45.
Disputes concerning interpretation.

Disputes concerning the interpretation of this Basic Agreement may be 
submitted to the Labour Court. According to the agreement only N.A.F. and 
LO have the right to bring action.

31



Section 46.
Duration.

This agreement which takes effect on February 1, 1974, is in force till June 30, 
1977, and further 2 years at a time unless it is terminated in writing by one of 
the parties 6 — six — months in advance.

Note:
This Basic Agreement is part one of ail collective agreements in force 

or to be entered into by the organizations mentioned in the heading and/or 
their members.

Part B of the Basic Agreement applies to industrial and handicraft under­
takings in the same way as the previous agreement on production com­
mittees. It is presumed that N.A.F. and LO and the employers’ associations 
and unions concerned at any time may enter into negotiations to make 
part B of the Basic Agreement take effect or adapt the provisions of part 
B to other parts of the economic life than handicrafts and industry.

The relations of the parties of the individual collective agreements are 
in no way affected or changed by the Basic Agreement.

Oslo, December 11, 1973. 

Norwegian Employers’ Confederation. 

Norwegian Federation of Trade Unions.




